
























Employers have an annual open enrollment period for employees to apply, change, or disenroll in coverage. Any 

benefit changes or premium adjustments in the group plan are communicated to employees during the annual 

open enrollment period. 

Special enrollment periods {SEPs) are allowed when certain life events occur (i.e., birth/adoption, marriage/divorce). 

Check with the employer's human resources department for more information about SEPs. 

Benefits of Employer Group Health Plans 

Employer group health plans typically offer: 

• Limits on out-of-pocket maximums. 

• No annual or lifetime dollar limits on essential health benefits. 

• Free preventive services. 

• Dependent coverage to age 26. 

• Specific minimum benefits required by Michigan law. 

More information regarding these requirements can be found under Reguired Coverag.s;.. 

Small Business Requirement 

Employers with SO or fewer employees are not required to provide health coverage; however, they are required to 

provide information about the Marketplace to their employees, whether they offer health coverage or not. If they 

offer health coverage to their employees, they must offer it to all eligible employees within 90 days of their 

employment start date. 

Small business employers can purchase small group health and dental plans from a licensed insurance agent or 

directly from an insurance company. 

Wellness Plans 

Employers may offer wellness plans to encourage employee participation in a healthy behavior, maintenance, or 

improvement program. If a health insurer bases their health insurance rates on tobacco use, they must offer a 

wellness program for any group policy. For participation in the wellness plan, the insurer may provide the 

employees with: 

• A rebate or reduction in premium. 

• A reduction in co-payments, co-insurance and deductibles. 

• A combination of these incentives. 

Self-Funded Health Plans 

If you work for a large employer or a government agency, there is a good chance your health plan is self-funded or 

self-insured. Self-funded plans may work best for employers that are large enough to offer substantial coverage and 






